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SailFuture curriculum
teaches real-world lessons
ST. PETERSBURG – High
school students at the SailFuture
Academy are exploring the essential question: “How does government impact my life” across
all seven of their courses during
this term.
The SailFuture Academy is a
tuition-free, hands-on career
preparatory high school in central St. Petersburg, serving students who qualify for Step Up
For Students Scholarships.
Their campus is located off 22nd
Avenue North, between Lowe’s
and the Interstate-275.
The academy equips high
school students with the skills
and mindset necessary to
achieve economic freedom and
upward social mobility through
rigorous project-based learning.
Heather Hafer, SailFuture’s
director of Project-Based Learning, believes that “educators
must teach students the Why before the What.”

That’s why each term has a
specialized theme that connects
the core subject areas with integrated, practical applications.
The current theme, “How does
government impact my life,” is not
just Civics 101. Rather than teaching an American Government class
by itself, students explore how government impacts their daily lives.
The curriculum goes far beyond “how a bill becomes a law.”
Coursework focuses on real-world
applications that are key to navigating life as a young adult.
In math class, students start
with basic questions such as what
is FICA (Federal Insurance Contributions Act) and why it takes
7.65 percent of my paycheck
every week? During science class,
students lead a water quality study
on how wastewater discharge impacts Tampa Bay.
In their construction lab, students are studying St. Pete’s municipal building code and constructing

a 1:16 scale model home. While students learn that wall studs must be
spaced 16” on center, their teacher
integrates key math concepts such
as ratios, proportions, and scale.
In business, students dig into
the reality of owning their own
business. The course explores
the rules and regulations that impact the industries they want to
work in: professional licensure
requirements, facility regulations
and permits, business taxes, corporate structure, and more.
Students earn their official
Florida Boater’s license in their
maritime lab by studying the rules
and regulations that govern recreational boating. Once a week, they
pilot a 22-foot research vessel
around Tampa Bay to practice
those regulations in the real world.
In the personal finance
course, students utilize Google
Sheets to build household budgets, explore interest rate calculations for auto loans, and calculate

the up-front cost associated with
leasing an apartment.
In less than seven weeks, SailFuture’s students constructed a
two-bedroom model home, led a
scientific water quality study,
learned how to drive a 22-foot
motor vessel, and built a budget
to buy their first car and lease
their first apartment.
The next term will take students on a journey to understand
the theory of electricity. They will
wire a residential panel, build a
marine 12V electrical system, research Elon Musk and Thomas
Edison, and use algebraic principles to measure ohms, amps, and
resistance.
The SailFuture Academy is
currently enrolling incoming
ninth-grade students for the 202223 school year. Tuition is free
with a valid Step Up for Students
or McKay Scholarship.
Learn
more
at
sailfuture.org/academy/.
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Are you interested in being a radio guest?
Radio Personality Princess Denise Wright
of Matters of the Heart Radio Ministry
is looking forward to you being a guest on
her global radio broadcasting network on
99.1 FM JAMS. Matters of the Heart Radio
Ministry has been broadcasting for the past 16 years locally and
internationally, all the way into Jamaica. For additional information
about scheduling a guest interview or promoting your business,
book, music CD or non-profit organization, please call 727-488-8818
or email princessdenise.8818@yahoo.com
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From a Teen’s Perspective

Tomorrow

“Earth
provides
enough to satisfy every
man’s need, but not
every man’s greed” - Mahatma Ghandi
As a teenager, it never
occurred to me that war
was still possible. Yes, my
family has and is serving
in the military, but the
idea of war is still alarming. People are scared for
their lives as they sit in
their homes; families
must leave their country
and enter neighboring
ones with the hope of
survival.
News reports have

suggested that Putin is
upset about the independence of Ukraine. As
a teen, I couldn’t begin to
understand the complexities of political decisions.
I am more concerned
about the loss of lives and
the lasting effects on
both countries. The decision to go to war with
Ukraine has shocked the
world, and the initial attack was felt emotionally
worldwide.
One of the solutions
to ending wars around
the world is the idea of a
utopian society, a society

with government and social perfection where

everyone is equal. Although many people
wish and hope for it, I
deeply oppose utopias.
Good things such as
utopias never last because the definition of a
utopia is social PERFECTION. There is no perfect world. You can only
aspire to be somewhere
in the vicinity of it.
Maybe the solution is
to change the way we
view the issue. The ability to understand that the
more we want, the less
we will be able to ensure
that every human being

has access to water, shelter, food, and first aid.
This is the key to becoming once again united.
However, some may view
this as just the opinion of
an optimistic teen.
As a teen, I wish this
was not occurring because the aftereffects will
be heartbreaking. After
the last three years of unprecedented
changes
that were out of our control, our world can’t survive another conflict. We
must find peace. Debating and disagreeing are
ok, but hopefully, they

Dacia Jackson
will find a solution.
In the long run, I believe our world can preserve the foundation of
our society and build to
create the ideal circumstances for the future and
success of our tomorrow.
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Hey school
board:
We deserve
respect

Goliath J. Davis, III, Ph.D.
St. Petersburg College honored the late historian and archivist Minson Rubin last Saturday,
highlighting his life's work that documents Black life in St. Pete and throughout Florida.
Mayor Ken Welch presented Minson's family, wife Jeanette Rubin, and son, Minson Rubin, II,
with a proclamation and key to the city.

Staff Writer

ST. PETERSBURG – St. Petersburg College honored late
local historian and archivist Minson Rubin on Feb. 26, highlighting his life’s work that
documents the Civil Rights
Movement and Black life in St.
Pete and throughout Florida.
Rubin, who passed away on
Feb. 1, 2020, donated his collection to the college in 2015. During Black History Month, the
SPC Foundation showcased his
legacy by displaying his archives
unveiled at Saturday’s community celebration in his honor at
the SPC Midtown.
As part of the celebration,
the Gibbs High band marched
to honor Rubin, who graduated
from Gibbs in 1963. He attended
Florida A&M and was a teacher
and basketball coach in the
Pinellas County school system.
Rubin was also a member of the

Gibbs Sports Hall of Fame and
the Gibbs Gladiator Alumni Association president.
Dr. Tonjua Williams, president of SPC, thanked the entire
Rubin family for the sacrifices
they’ve made over the years and
“while sharing Minson with the
entire community and beyond.”
“He is the model of Black excellence,” she said, “a legacy
builder for generations to come.”
Mayor Ken Welch declared
Feb. 26, 2022, Minson Ronald
Rubin Day. He presented an official city proclamation, stating in
part: “Through this love of history, and his commitment to collect and catalog historical
documents, photographs and artifacts chronicling the history of
race and segregation in St. Petersburg’s institutions of education, government, sports,
housing, and community development, he provides us with that
voice and windows to the past
that provides guidance for the

present and future.”
The mayor then presented
Jeanette Rubin and the Rubin
family with the key to the city.
Minson Rubin, II, recalled his father building his collection of
historical pieces little by little
over the years and noted seeing
a photograph his father had of
Spa Beach, a once-segregated
beach in downtown.
“Back then, obviously, there
was one beach, and there was
another beach,” he said. “So, to
fight for those rights… some
people in St. Pete may not realize…all the work that was put in
before to provide those opportunities.”
St. Pete Police Chief Anthony Holloway paid tribute to
Rubin, stating that “he made
sure that we kept our history,
that we should always remember where we came from.” He
urged audience members to also
collect history, share the stories,
and mentor others as Rubin did.

keting and promotional support. Black-owned businesses
can also receive opportunities
to be featured in the Blackowned business storefronts for
Amazon retail customers and
Amazon Business customers
and promotions featuring
Black-owned firms.
Walmart
The Walmart.org Center
for Racial Equity gave Winrock International $900,000 to
support the Readying Small
See BUSINESS, page 5

See BOARD, page 5

“We should always remember him not just one this day but
every day,” he said.
SPC trustee Deveron Gibbons said it is essential to hold
onto our history, as Rubin did, as
“we will not repeat the mistakes
of our past if we know what they
are.”
“We will know all the great
things and accomplishments
that came from right here in this
community because [Rubin]
kept those; he was a keeper of
things that came from right
here,” Gibbons said.
Dr. Joseph Smiley, dean, Social and Behavioral Sciences and
Human Services at SPC, said
that archivist and educator
Rubin deeply cared about his
community.
“He reminds of the importance of recording the history of
a community,” he said. “He collected memorabilia going and
See RUBIN, page 4

Corporations make historic commitments to
black-owned brands and businesses
BY YOLANDA GOODLOE
COWART
Contributor

NATIONWIDE – If you’ve
ever tried to start a Blackowned business, you’ll know
that one of the most challenging aspects of starting or running it is access to capital, or
the lack thereof. According to
an article by McKinsey &
Company titled “Building supporting ecosystems for Blackowned US businesses,” Black
entrepreneurs are three times
more likely than their white
counterparts to state a lack of
access to capital as negatively
affecting their business profitability.
A study published in the
Journal of Public Policy and
Marketing
in
2019
called “Shaping Small Business Lending Policy Through
Matched-Pair Mystery Shopping” showed that AfricanAmerican testers (or test
subjects) were more frequently asked to provide information from their business
financial statements, personal
financial statements, amount
of their accounts receivable,
and personal W-2 forms when
compared to white testers.
Some loan officers even

asked about their marital status and the employment status
of their spouse, which is dangerously close to directly violating fair lending laws.
The issue at hand is not
about Black people not being
creditworthy. Reports show
that Black business owners
and other marginalized entrepreneurs are about half as
likely as their white counterparts to receive full financing,
even with strong personal
credit. The issue is about the
racial biases that are so ingrained into lending practices
that there’s no way for Black
entrepreneurs to win against a
system set up for them to fail.
The recent focus on racial
inequalities within the nation
has awakened a reflective review of many practices that
have been taken for granted.
These practices include the
ability of minority-owned businesses to access funding. As a
result, the following companies have made commitments
to help build up Black-owned
brands and businesses.
Amazon
The Black Business Accelerator aims to help Black entrepreneurs build sustainable
equity and growth to succeed
on Amazon. The program pro-

The recent focus on racial inequalities has awakened a
reflective review of many practices that have been taken
for granted. These practices include the ability of minorityowned businesses to access funding.
vides financial support, strategic business guidance and
mentorship, and marketing
and promotional support.
Black-owned U.S. businesses stand to gain access to
services and grants geared towards helping them jump-start
business growth and customer
acquisition. They also have access to a network of business
mentors and coaches, including Amazon experts and small
business thought leaders.
In addition, the Black Business Accelerator creates mar-

Contributor

PINELLAS COUNTY – The
Pinellas School District is currently involved in two lawsuits regarding the achievement gap. One
is a federal suit (Bradley), and the
other is a state suit (Crowley). The
two organizations representing
the plaintiffs (black children) are
the NAACP and COQEB (Concerned Organizations for the Quality Education of Blacks).
They worked with the district
to develop the Bridging the Gap
Plan to address the achievement
gap by implementing strategies
and programs designed to enhance the performance of Black
scholars in ways that will close the
gap between Black and white student performance. Needless to
say, the data has not met expectations.
While the district boasts about
increased Black graduation rates
utilizing concordance scores, the
truth, as I have indicated in previous writings, is that Black students are graduating with inferior
diplomas, reading scores are horrific, and discipline and arrest rate
disparities continue to alarm.
Superintendent Mike Grego’s
tenure has been a mixed bag. He
deserves credit for his ability to
work collaboratively with the
NAACP and COQEB to develop
the Bridging the Gap Plan, his creation of the Transformation Zone,
and his accessibility. He recently
announced his retirement, triggering a search for his replacement.
Ironically, the process outlined
for the search is a slap in the face
to the African-American community, the NAACP, COQEB, and the
elected African-American school
board member.
Three meetings were held to
allow community members and
parents to voice their desires regarding Grego’s replacement’s
qualities. Ironically, despite requests and recommendations, no
meetings were held in the AfricanAmerican community, despite the
lawsuits and the proliferation of
troubled schools in south St. Petersburg.
The elected African-American
school board member has not
been afforded an opportunity for
her constituents to be treated
equally to the north and mid-Pinellas County communities.
I would venture to say that Dr.
Grego, who has demonstrated his
political astuteness during his
tenure, did not make the decision.
The school board hires and fires
superintendents, so this is undoubtedly their issue to resolve.
The placement of computers at
school sites for our community is
not the same as allowing us an opportunity for face-to-face interaction. Given the status of the
achievement gap and disciplinary
disparities, I can fully understand
why some board members may
not want to face the music.
However, it is an insult to our
community to treat us with such
disdain and disrespect. Why can’t
we have a meeting at Melrose Elementary or some other school

St. Pete’s Black history
preserved at SPC
BY FRANK DROUZAS

BY GOLIATH J. DAVIS, III, PH.D.
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An interview with an equity leader
BY HILLARY VAN DYKE
Contributor

ST. PETERSBURG –
Local
equity
leader
Shauné Ferguson is a talent in talent acquisition
at Pinellas County
Schools and specializes in
minority hiring; she’s the
vice president of the Pinellas Alliance of Black
School Educators, an ambassador for the Green
Book of Tampa Bay, and
one of the organizers revitalizing
the
Pinellas
African American Heritage Celebration.
I sat down with her to
learn more about her
work in the community.
TWC: What do you do,
and why does it matter?
Ferguson: I am a recruiter in talent acquisition with Pinellas County
Schools. I recruit and
focus on retention of instructional staff for the
school district. I specifically focus on the recruitment and retention of
Black teachers within the
school district. It’s important because part of the
district’s strategic plan is
Bridging the Gap plan that
focuses on minority hiring.
Right now, in Pinellas

County Schools, we have
about 18 percent Black
students and only nine
percent Black teachers.
Overall, across the nation,
Black teachers make up
about 10 percent of the
teaching workforce.
So, it’s important because it’s important for
students within Pinellas
County Schools to have
teachers that look like
them. That representation
in the classroom matters,
that representation in the
curriculum matters to
those students, and it
clearly leads to more positive outcomes.
TWC: Yes, and there
are even studies that show
that having a Black
teacher in the building,
even if they never actually
had that teacher, has lots of
positive impacts on their
trajectory.
Ferguson: Absolutely.
TWC: Of the work you
are doing, what work are
you most proud of?
Ferguson: I would
like to pick just one thing,
but there are actually two
things. The first is the
work that I’m doing with
the Pinellas Alliance of
Black School Educators.
It’s a group for teachers

throughout the district, a
shared space, and a networking group. It’s an
area for us to all come together and just really have
those moments where we
may not be as comfortable
sharing certain things
with teachers that are in
our building.
I love that we get to get
together and have a good
time. There’s mentoring,
and we do a book study.
There are scholarships
that we offer to students
within Pinellas County
Schools. So, I think just
having that space for
specifically Black teachers
in Pinellas County Schools
is really important.
The other thing that I
really love doing is going
out to the high school and
talking to the students
about possible careers in
education. I always start
out by telling them, like
obviously, I want you to be
a teacher, but that’s not
the only possibility. Just
talking to them about
what that career could
look like for them because
most of them think that
they would never want to
be a teacher, that teaching
is never going to be right
for them because of the

nature of education right
now.
But what I tell them is
we need students like
them; we need young people in education if we’re
ever going to make an impact. So, the things that
you don’t like about
school right now, if you
become a teacher, you can
be here to help, you know,
being that person for
other students, and just
talking to them about like
career planning.
A lot of them might not
want to go to a four-year
college, but I talked to
them about going to Pinellas Technical College or
St. Petersburg College
and what kind of positions
they could have within the
district just by doing
things like that. So, just
that career planning and
college outlook with the
high school students. It’s
fun, and I really like it.
TWC: But of course, secretly, the hope is they
choose teaching.
Ferguson: Obviously!
That’s the main goal.
TWC: So, it’s like talent
acquisition but planting
seeds that maybe you don’t
get to see come to fruition.
Ferguson: Exactly, ex-

Shauné Ferguson
actly. And I talked to some
of them after, and I’ve
talked to parents after my
presentation, and the kids
go home, and the parents
are like, “Oh my God, she
couldn’t be talking about
it. I think she really wants
to do it.” So just kind of
planting that seed, so just
even thinking of it as an
option. And then, you
know, maybe it is.
TWC: It sounds like a
lot of good work and a lot of
hard work, but I think the
most important question is

how do you practice selfcare?
Ferguson: I like doing
a lot of things with my
family. I have two kids and
a husband. I love being
outdoors with them. I love
being outdoors with a
group called Outdoor
Afro. I love going on hikes
and kayaking and just
doing all kinds of fun
things in nature that,
again, I never really
thought of as a possibility
for myself.

Sen. Rouson and the St. Petersburg Links supports career and character
building for lifelong success
ST. PETERSBURG –
Senator Darryl Rouson
has consistently advocated for changing lives
for the better. When
members of three Florida
Chapters of The Links, Incorporated approached
him two years ago with
the idea of creating a consortium to mentor youth
and build character, he
did not hesitate to provide
leadership and assistance.
Consortium members
included
Tallahassee
(consortium lead), Daytona Beach, and St. Petersburg Chapters of the
Links, Incorporated. Because of Senator Rousons’
leadership, the project
was funded to impact
youth statewide.
The St. Petersburg
(FL) Chapter of the Links,
Incorporated, offers a Career Mentoring Academy
(CMA). This academy is
aimed at high school students in grades 9-12. The

focus is on various career
paths, including entrepreneurship and understanding the characteristics
that must be achieved to
succeed in that profession.
What sets the CMA
apart from other youth
programs is that participants will gain real-life experience
in
career
exploration and development. They will learn
about character traits and
the education/training
needed to succeed in their
career of interest.
There are 60 slots
available for youth who
are interested. Participants of the Career Mentoring Academy will:
1. Gain leadership and
life skills development,
mentoring, character education
2. Learn habits of
highly effective teenagers
and mechanisms to elevate self-esteem and

awareness.
3. Strengthen their understanding of the value
of education and optional
pathways
to
career
choices (technical/community college, university,
workforce/entrepreneurship)
4. Be exposed to entrepreneurs/self-employed
experts and the opportunities to own your own
business.
5. Receive career
strengthening resources,
scholarship awards, and
recognition upon program completion.
Applications will be accepted on a first-come,
first-serve basis through
March 11. Interested applicants should reach out
to Ms. Sabrina McCoy at
sabrinaamccoy@yahoo.co
m.
About The Links,
Inc.
The Links, Incorporated is an international,

Sen. Darryl Rouson
not-for-profit corporation
established in 1946. The
membership consists of
more than 16,000 professional women of African
descent in 292 chapters in
41 states, the District of
Columbia, the Common-

Sabrina McCoy

wealth of the Bahamas,
and the United Kingdom.
It is one of the nation’s
oldest and largest volunteer service organizations
of extraordinary women
who are committed to enriching, sustaining, and

ensuring the culture and
economic survival of
African Americans and
other persons of African
ancestry.
For more information,
visit www.linksinc.org.

St. Pete’s Black history preserved
RUBIN, from front page

coming about his community. Well,
why did he do that? Because he
wanted to encourage and enlighten future generations. He reminds us that
there is a need to draw inspiration and
guidance from the past!”
Once the ceremony, held at SPC’s
Cecil B. Keene Center underneath
Zulu Painter’s latest mural on the
Deuces, was over, the Gibbs High
School marching band led the crowd
down to the Midtown campus where
part of the Rubin collection was on
display.

“You know, we’re at a time now
where people are going through great
discourse in school about the relevance of history and so forth,” said
former Deputy Mayor Goliath Davis.
“And I think we will all agree that history is important. Yes, and that if we’re
going to ever improve our lot in life,
we should know from whence we’ve
come.”
Rubin tried unsuccessfully to donate his archives to several venues
throughout the city until his lifelong
friend Ann Taylor approached Gib-

bons and the two presented the idea
to former SPC President Bill Law.
Now Rubin’s life’s work is spread
throughout SPC campuses from Tarpon Springs to Midtown.
“Minson was an archivist and one
who was very devoted to history,”
said Davis. He looked around him at
the events and situations surrounding
him, the segregation that existed at
the time. And he did all of us a favor
because he decided to collect the artifacts of that period and to preserve
them and to bring them forward.”

Mayor Ken Welch

SPC President
Dr. Tonjua Williams

Police Chief
Anthony Holloway

SPC Foundation Assistant Curator
Diana Bryson and Dr. Goliath Davis
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Corporations make historic commitments to black-owned brands and businesses
BUSINESS , from front page

Business for Access to
Capital program. This
program helps small
Black-owned businesses
to seek, prepare for and
tap
into
alternative
sources of capital to sustain and expand their
businesses.
This grant aims to
help provide business development support for
Black-owned e-commerce
and wholesale-retail enterprises
in
Arkansas,
Louisiana, and Mississippi. According to Linsley Kinkade, Winrock’s
senior director of U.S.
programs, “many businesses have experienced
hardship during the pandemic, but Black-owned
small businesses in the
South’s retail sector have
been hit especially hard.”
To buttress her point,
studies have shown that
the impact of COVID-19
and the subsequent economic downturn has had a

more significant effect on
minority-owned
businesses mainly because of
their inaccessibility to
bank financing, funding,
and poor cash flow. With
this grant, Winrock can
help Black-owned businesses find alternative
sources of capital to keep
their businesses afloat and
expand their enterprises.
The Readying Small
Business for Access to
Capital program will also
help connect entrepreneurs to potential loan,
grant, and investment opportunities through programs such as Calvert
Impact Capitals’ Southern
Opportunity and Resilience (SOAR) fund.
Target Corporation
The Target Corporation has committed to
spending $2 billion with
Black-owned businesses
by 2025. The organization
intends to accomplish this
laudable goal through var-

ious means, including hiring more Black-owned
companies.
Target will seek Blackowned advertising firms,
suppliers, construction
companies, and other related businesses. They
also plan on launching a
program to identify and
support promising minority entrepreneurs.
The company also
launched a program
called Forward Founders
for start-ups led by Black
entrepreneurs to help
them develop, test, and
scale products to sell to
mass retailers. It will also
be adding products from
more than 500 Blackowned brands to its
shelves or website.
Already Target is
working with 50 Blackowned beauty brands, but
they want to expand. According to the company,
by 2025, Target will exceed its goals and will

have spent more than the
committed amount.
Microsoft
In January, Microsoft
launched a three-month
program called The Black
Partner Growth Initiative.
This program aims to create pathways for Blackowned
partners
to
successfully engage with
the Microsoft Partner
Network. The program
provides access to information, financial management, tech solutions, and
go-to-market readiness
training to help Black
partners accelerate their
business growth.
Additional benefits to
this program include
strategic partnerships.
Partners are paired with a
dedicated
specialist
through the Cloud Enablement Desk (CED)
that will help them grow
their cloud business. Partners can also connect to
the Solution Workspace to

build solutions.
Published solutions
and services in the Commercial
Marketplace
showcased in the business
directory receive go-tomarket benefits and access to readiness training.
The Accelerator program
provides the additional
support needed for Blackowned partners to take
their business to the next
level through personalized, 1:1 engagement.
Various
companies
such as Nike, Ulta Beauty,
and even Walmart and
Microsoft (besides their
above-mentioned commitments) have committed to
addressing racial inequality by promising to devote
more shelf space to Blackowned products. They are
also committed to evaluating how they hire and promote employees, feature
more Black people in
their ads, and reduce the
number of police or secu-

rity in stores to prevent
racial profiling.
Retailers such as
Macy’s, Sephora, and
Gap, have signed the 15
Percent Pledge, started
by Brooklyn-based entrepreneur Aurora James.
The 15 Percent Pledge is
a promise to commit 15
percent of shelf-space to
Black-owned businesses,
which is in proportion to
the population of Black
people in the U.S.
The fight for racial
equality is nowhere near
completion; however, the
progress made gives us
hope for a more equitable
future. As mentioned
above, with support from
big corporations, the future we dream of is closer
to being a reality.
Yolanda Goodloe Cowart is a PTAC specialist at
the Florida PTAC at Pinellas County Economic Development. Learn more at
sbdctampabay.com/ptac.
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Hey School Board: We Deserve Respect
BOARD, from front page

site in our community
that is accessible to parents and community
members alike?
The political landscape and environment
are changing with the
constant drumbeat of
“Make America Great
Again.” So much so that
those in power don’t

even pretend to care
about what people of
color think or want.
If the residents and
parents in north county
(Countr yside
High),
mid-county (Pinellas
Park High), and south
county (St. Petersburg
High) can have a meeting, why can’t Midtown?

After all, we will present
the new superintendent
with a host of challenges.
Shouldn’t we have
an opportunity to have
equal input in the selection process? Hey board
members, it’s time to
schedule a fourth meeting.
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NOTICE OF PUBLIC HEARING
Notice is hereby given that the City of Largo will hold a public hearing to review and approve the
2022-2025 State Housing Initiatives Partnership Program (SHIP) Local Housing Assistance Plan on
March 15, 2022, at 6:00 p.m., in Largo City Hall Commission Chambers located at 201 Highland
Avenue, Largo, FL. The Largo City Commission may, with respect to any matter considered at this
meeting, make a determination on those matters that day or may continue the meeting wholly or in
part to another date. If the public hearing is continued by the Largo City Commission, no further
notice of continuance will be sent or published.
The 2022-2025 Local Housing Assistance Plan will also be presented to the City of Largo's Community
Development Advisory Board on February 28, 2022 at 6:00 PM in the Largo City Hall Community
Room located at 201 Highland Avenue, Largo, FL.
The public is invited to attend these meetings.
Availability for Viewing
Any comments or questions regarding the 2022-2025 SHIP Local Housing Assistance Plan can be
sent in writing to Sheera Greene, City of Largo, Community Development Department, P.O. Box
296, Largo, Florida, 33779 or by email to: sgreene@largo.com. Public comments on the plan should
be submitted no later than March 14, 2022. Drafts of the City of Largo's 2022-2025 SHIP Local
Housing Assistance Plan are available for viewing at the following locations from February 28, 2022
through March 15, 2022:
• Largo City Hall – Community Development Department, 201 Highland Avenue, Largo, FL 33770
• Largo Public Library – Reference Desk, 120 Central Park Drive, Largo, FL 33771
• City of Largo's Website: www.largo.com/housing
The City of Largo is committed to providing reasonable accommodation for non-English speaking
persons or for persons with disabilities. Anyone requiring assistance with regard to these meeting
should contact the City Clerk's Office at 727-587-6710 or the Library T.D.D. Line at 727-587-6778 at
least two days prior to the meeting.

COMMUNITY NEWS
6

The Weekly Challenger

www.theweeklychallenger.com

THURSDAY, MARCH 3, 2022

Listening to Babies professional training series concludes with 10th anniversary
ST. PETERSBURG –
Celebrating its 10th anniversary and final session in the
series, the professional development training known
as Listening to Babies will reflect on meaningful community progress and lessons
learned to support the social, emotional, and learning
development of young
African American and Hispanic children. It will also
look ahead to where future
gains can be made to fulfill
unmet goals.
Organized by the Concerned Organizations for
Quality Education of Black
and Brown Students (COQEBS) and USF St. Petersburg campus’ Family Study
Center, Listening to Babies
targets a broad audience of
professionals who work in
education, child welfare, and
healthcare serving families
in Pinellas County. The training took place on Feb. 25-26
at Pinellas Technical College
and was part of the weeklong Baby Talk initiative.
“I have participated in
Baby Talk since 2012, and it
has been encouraging to witness the participation and
expectations that parents
have for their children,” said
Jackie Lang, owner and director of the learning center
Imagination Station in south
St. Petersburg. “I believe
that investing in our learners
of today gives hope for our
leaders of tomorrow.”
The 10th-anniversary
event, which opened with a
greeting and comments on

community-led early childhood efforts from Mayor
Ken Welch, was themed
around the concept of
“Sankofa.” Sankofa is an
African word from the Akan
tribe in Ghana, meaning “it
is not taboo to fetch what
is at risk of being left behind.”
Event organizers hope
what permeates this year’s
gathering is a quest for
knowledge derived from a
critical examination of the
past and intelligent and
thoughtful investigation that
will serve to guide and ensure a better future.
The spirit of Sankofa is
already at work on multiple
fronts in the St. Petersburg
community. The Sankofa
Project, one component of
the city’s Deuces Rising vision to revitalize the historic
22nd Street corridor, was
purposefully designed to be
community-centered and
equity-focused in every
facet.
This year’s event featured Maureen Joseph,
president of New Orleansbased Transpire LLC, who
will serve as lead facilitator
for the event’s community
conversations. Joseph was
also the plenary speaker
during the 2020 session and
helped audience members
examine how historical
trauma and implicit bias affect professional practices
and how to strengthen culturally responsive service
delivery.
Listening to Babies re-

visited other seminal themes
throughout the decade-long
series, including a feature
presentation led by directors
from two high-quality learning centers operating in
south St. Petersburg. Lang
and Twanna Monroe, owner
and director of Infinite Potential Learning Center, discussed what parents should
seek in center-based care for
their children and addressed
critical factors in providing
quality care for even the
youngest children. Their
presentation touched on topics including principles of respect, relationship-based
caregiving, and authentic
connection with parents and
caregivers.
“This talk will reflect
what Listening to Babies
looks like to me and how we
implement
respecting
young children at our
school. Not speaking at or
towards them but taking the
time to stop and listen and
pay attention to their cues,”
Monroe said. “In this training, I plan to help them see
life through a child’s point of
view and how each is different and their own individual.”
The event also featured:
• A lunchtime parent
panel conversation, led by
Russia Collins, director of
USF’s Infant-Family Center,
on the experiences of young
Black children as they transition from preschool environments to take on the
challenges of the formal
school system

• A retrospective look at
the aims and ambitions behind the ten-year run of the
Listening to Babies series by
Family Study Center Director James McHale
• Breakout groups
where attendees contributed
to one of three discussions
centered around major
themes that have emerged
over the past decade from
the COQEBS School Readiness Committee meetings
and deliberations
• Lessons learned from
the past decade to inform
the next steps on the decade
ahead
Organizers of the event
feel candid conversations
about the experiences of
Black and Brown children
are vitally important for communities to have now more
than ever.
“There are nuances between cultures that pre-K
providers, public school
teachers and administrators
need to understand to have
a better relationship with

their students, regardless of
what background they are
coming from,” said Ricardo
(Ric) Davis, president of COQEBS. “We want to work
with them while also providing the latest information to
parents and caregivers so
we can work as a community to eliminate the disparities
in
educational
outcomes.”
In recent years, slight
progress has been made to
close the achievement gap
between Black, Brown, and
white students in Pinellas
County’s K-12 system due to
systematic planning and implementation of the “Bridging the Gap” plan. That
initiative, a response to
decades-long legal efforts
and advocacy by COQEBS
and its diverse and broadbased community coalition,
has benefitted from careful
examinations and regular
monitoring of real-time data
and has had a material impact on the community to
date.

As in prior years, the Listening to Babies training was
preceded by the 12th annual
Baby Talk celebration for
parents entitled “You Are
Not Alone.” The Thursday
evening event, also at Pinellas Technical College, provided parents with the
opportunity to share their
own experiences and perspectives.
The critical information
gathered across the three
days was collected and
shared with stakeholders so
that future planning can be
guided by the voices and
perspectives of the community. Parents will also be invited back to look into future
conversations and proceedings.
“All parents want the
best of their child, irrespective of their circumstances,”
Davis said. “But we must understand parents’ situations
better, and if need be, provide more resources to
those who have unique
kinds of needs.”

St. Petersburg Conference on World Affairs tackles systemic racism

Naheed Nenshi
BY FRANK DROUZAS
Staff Writer

ST. PETERSBURG –
The St. Petersburg Conference on World Affairs has a
rich history of bringing together distinguished diplomats, military, media, and
academic experts to discuss
critical international issues
of the day. This year’s fourday conference discussed
topics ranging from drivers
of migration, corruption, climate change, and more.
On Feb. 16, the segment
“Racial Equality vs. Racial
Equity” took a closer look at
global racism systemic
racism. Rev. Kenny Irby,
senior pastor of the Historic
Bethel AME Church, moderated the discussion.
“While the terms ‘equity’
and ‘equality’ may sound familiar,” Irby said, “the implementation of one versus the
other can lead dramatically
to different outcomes for
marginalized people.”
USF Professor Dr. Ruthmae Sears, partnering with
local historian and activist
Gwendolyn Reese, talked
about their findings of the
Structural Racism Study
commissioned by the City of
St. Petersburg. Its goals
were to provide a historical
overview and current data
trends that illustrate how
structural racism affects aspects of Black lives and
communities in St. Petersburg.
Reaching back to 1868,
the study showed that segregated practices and Jim
Crow laws negatively impacted Black lives, as these
became normalized over
the years. The study found
that the police department
worked with the Ku Klux

Charles Dew

Rev. Kenneth Irby

Dr. Ruthmae Sears

Tope Folarin

Gwendolyn Reese

Klan and more readily arrested African Americans
and subjected them to police brutality.
“Representation
of
Blacks in the city council,
the judiciary, and the school
board were scarce, which
made it difficult to have a
voice at the table,” said principal investigator Sears.
Furthermore, Blacks
were displaced and relocated more readily, and inequities
existed
in
educational opportunities,
healthcare, and income between Blacks and whites.
Pinellas is still involved in a
50 plus year lawsuit advocating for equitable learning
opportunities for Black students, the study showed,
which resulted in the failed
Bridging the Gap Plan that
aimed to close the achievement gap between Black
students and their white
counterparts.
“Additionally, Black residents have a higher mortality rate and a lower life
expectancy,” Sears said,
“particularly if they resided
in redlined areas.”
Speaking of this study,
Reese put it simply: “There’s
pain on those pages” and admitted it was traumatizing at
times to conduct. From the
findings, Reese and Sears
made recommendations to
the city starting with the
continuing support of the
work because the study
“was just the beginning.”
Other recommendations included declaring
racism a public health crisis
in the city and creating an
equity department within
the purview of the mayor’s
office. Creating and implementing an effective accountability strategy was

another recommendation,
along with creating an
African American Quality of
Life Sunshine Committee to
serve as a permanent race
equity board or commission.
“Our final recommendation was to evaluate the possibility of implementing a
reparative approach to address disparities that have
been made visible from the
data and narrative of this report and others,” Reese asserted.
A step in moving forward, she explained, is to
develop an evaluation mechanism to monitor and promote accountability of
efforts to promote systemic
change.
“As we acknowledge the
pain of the past,” Sears said,
“We must plan to move forward. And promote systemic changes to advance
racial justice, we need advocates and allies to work together
to
ensure
appropriate actions are
taken.”
Historian Charles Dew,
author of “The Making of a
Racist,” talked about growing up on the white side of
the color line in St. Pete.
While researching, he came
across a harrowing document one day — a price list
for enslaved people from the
1800s that included notations like “good young
woman and child” for
$1,500. Dew said he felt like
he “was slugged in the
stomach” as all his ancestors, though they weren’t
slave traders, were antebellum Southerners that were
complicit in such practices.
How could they not see
the abominations that were
in front of them? Then Dew,

who was born in 1937, said
he realized he was guilty of
the same thing growing up
in Jim Crow St. Petersburg.
“I had been staring at
racial injustice every day of
my life,” he said. “It was
right there, it was omnipresent, it was all around
me, and I had not seen it —
how had that come to pass?”
That revelatory introspection prompted Dew to
write his book, in which he
aimed to show how white
Southerners and whites
around the country came to
embrace racist views and
how those views were continued. He recollects in his
book how his mother would
read him “Ezekiel,” a children’s story written entirely
in a Black dialect, complete
with stick figures with
spiked hair. At a very young
age, Dew learned that there
were significant differences
between whites and Blacks
in the South.
“I literally was an infant
when my education began,”
he said, adding he simply
“absorbed” what was going
on around him as he grew
up in St. Pete.
A certain “racial etiquette” applied when it
came to whites dealing with
Blacks, such as whites
never shaking hands across
the color line, and only referring to Black people by their
first names, never “Mr.” or
“Mrs.” Young Dew and his
brother were also instructed
not to eat off the plates that
belonged to their family’s
Black help, stored in a separate cabinet.
Whites didn’t talk about
how unfair things were back
then because social ostracism was almost sure to
follow if they did, Dew said.

When he went north to attend college, it was the first
time he shook hands with
Black people. Sitting next to
African-American students
in class and even dining with
them, he experienced a
world other than one he had
grown up in.
He wanted to learn
more about Illinois Browning Culver, a Black woman
who worked for his family
and connected with her
every time he came home
from college. Through her,
Dew came to realize the extent of some of the segregated practices in St. Pete,
such as department stores
that would allow her to buy
a dress but absolutely forbid
her to try it on in the store.
“She told me the green
benches downtown on the
streets of St. Petersburg —
which were a landmark for
the city, where all the retirees would sit and sun
themselves — those were
off-limits to people of color,”
he said.
Dew’s conversations
with Browning Culver — to
whom he dedicated his
book — profoundly affected
him as he realized the humiliation she and others like
her suffered daily. Racism
was passed on to him, Dew
said, almost like a genetic
trait, with the grownups
passing it down to their children not only in St. Pete but
throughout the South.
“And we’re still living
with the consequences of
this,” he said.
Attorney Ian Gomez,
who provided perspective
on Barbadian living in St.
Pete and the effects of colonialism, pointed out that
the island of Barbados only
recently parted ways with

Britain and officially became
a republic on Nov. 30, 2021.
There was a great deal of
anger — almost protests —
on the part of Barbadians,
he pointed out, as many
were against the future King
of England, Prince Charles,
participating in a ceremony
related to the former
colony’s independence.
“We don’t need a white
male, dominant individual,
giving us our freedom,”
Gomez said, adding it implied a feeling of largesse
from an oppressor to an oppressed people. Barbados
was the birthplace of the
British slave society.
Colonialism is an insidious system, and its effects
are so far-reaching that
Gomez wonders if Barbadians can genuinely think of
themselves as equals with
the British now that they are
citizens of their own republic without re-educating
themselves.
“So many of us are
caught up in the day-to-day,
simply, need to eat, to feed
ourselves, take care of our
families, that we don’t think
of these larger issues.”
Award-winning writer
Tope Folarin, whose parents
emigrated from Nigeria, attended elementary school
in Utah and remembered
being the only Black child at
his school. Though they
urged him to do well in
school, his parents did not
understand that if they had
been active members of the
school community, the
school would then perceive
them as a “family worth investing in,” he recalled.
Whereas American parents might urge their children to participate in
See RACIAL, page 12
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Helios Education Foundation invests in SPC to enhance FAAME
ST. PETERSBURG –
Helios Education Foundation has awarded a Community Investment Grant
for $1.6 million to St. Petersburg College (SPC) to
support
the
Florida
African American Male
Experience (FAAME).
This initiative will create a
robust ecosystem of support that empowers
African American male
students in their journey
from grade school to postsecondary degree completion.
“The ongoing decline
of African American students, particularly male
students, in higher education highlights the urgent
need for improved access
to academic success,”
SPC President Dr. Tonjua
Williams said. “That’s
why we are so excited and
grateful for the continued
support of Helios Education Foundation in our efforts to enhance the
African American male
experience at St. Peters-

burg College. We’re partnering with Pinellas
County Schools and other
higher education institutions to create equitable
opportunities for students,
narrow
the
achievement gap, and increase economic mobility.”
The FAAME initiative
will support students
along each stage of their
academic
progression

and provide a clear pathway to and through their
degree completion. Other
partners on the project include the Local College
Access Network/LEAP
Tampa Bay and Take
Stock in Children.
“We’ve known for
decades that significant
achievement gaps persist
for certain student populations. And COVID-19 has
shined a glaring spotlight

on the fact that things
have gotten worse for
those students, not better,” said Paul J. Luna,
President, and CEO of
Helios Education Foundation. “This is especially apparent in data on learning
losses, growing achievement gaps, and declines
in postsecondary enrollment. FAAME will help
close the achievement
gap for Black male stu-

dents, giving them a clear
path toward postsecondary success.”
FAAME is an expansion of the Helios-SPC
Titan Achievement Program (H-TAP) grant,
awarded to SPC in 2020 to
assess the educational
pathways of African
American males in Pinellas County. H-TAP included
summer
programming, career and

academic support, tutoring, and social engagement opportunities aimed
at helping students transition to a four-year program at SPC or a partner
institution.
For more information
about the FAAME Initiative, contact Misty Kemp
at
kemp.misty@spcollege.edu
or
visit spcollege.edu/broth
er-to-brother.

Better Living with Nurse Shar
Mind over Matter: The key strategy for weight loss success
Does this sound familiar: Different diets,
moderate success from
time to time, life stressors, and discontent leading to binge eating and
failed weight loss plans?
There’s hope for you and
others like you who feel
as if they’re trapped on
the diet carousel with no
result and no real
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change.
The key to long-term
weight loss success may
not be the body but the
mind. Research shows
that those with a positive
outlook on life are more
likely to lose weight longterm. But how can you
have a positive outlook
when
you’ve
been
burned so many times
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before? Is it possible to
“will your way” to losing
weight?
One technique that
has been proven effective
in sports training is
something called visualization. For instance, a
baseball player might visualize his bat connecting with a ball, leading to
a homerun. A soccer
player might imagine
kicking the winning goal
in a soccer match. And a
football play might visualize scoring the winning
touchdown in the Super
Bowl.
The same technique
can be used by those
looking to lose weight.
Visualize yourself as at
your ideal weight. Picture yourself in that
dress that is now two
sizes too small. Imagine
stepping onto the scale
and being pleased with
the result. Visualize your-

E E K L Y

BY SHARLENE EDWARDS, MPH, RN, CIC
HEALTH & WELLNESS COACH

self saying “no” to that
piece of chocolate cake
or that plate of Fettuccine
Alfredo. These mind exercises can help to spur
you onto weight loss.
When people learn
they have cancer, they
are encouraged to imagine their cancer cells
being destroyed by
healthy cells. You can follow the same technique
to lose weight. That
means imagining your fat
cells being destroyed by
thin cells. You can “think
your way” to a healthy
weight through such a
method.
In addition, it is critically important that you
maintain a positive attitude. Be forgiving of
yourself. If you get off
your plan, simply get
back on course with your
next meal. Don’t spend
precious time “beating
yourself up” over your

C

failures. Instead, celebrate your successes.
For instance, when
you reach a milestone —
say you’ve lost 10 pounds
— reward yourself with a
trip to your favorite store
or your favorite coffee
shop. Marking milestones will give you a
sense of accomplishment
and that you are triumphing over food.
Another helpful technique can be prayer or
meditation. Some support groups even offer
Bible-based weight loss
programs that use scripture verses to help inspire. Taking stock of
your life and handing
your weight loss problems over to a higher
power can be releasing
and may give you a sense
of peace about your
weight difficulties.
It has been said that
a clear head leads to a

H A L L E N G E R

healthy body. Try praying or meditating ten
minutes at the start of
your day. Chances are,
you will feel refreshed
and ready to tackle the
weight challenges that
come your way.
Mind over matter is
not just a clever saying; it
can actually be the solution to your weight loss
problems. Using your
brainpower can develop
the techniques needed to
make
healthy
food
choices. When your
mind and body are
healthy, you have the
best of both worlds.
Sharlene Edwards,
aka Nurse Shar, is a public health practitioner and
community advocate with
a master’s degree in public
health epidemiology. For
more
blog
posts,
visit
www.mybetterlivingllc.com.
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Alpha Kappa Alpha Sorority welcomes new members
ST. PETERSBURG –
The ladies of the Zeta Upsilon Omega Chapter of
Alpha Kappa Alpha Sorority, Incorporated are
pleased to announce the
newest members of their
organization:
• Alexandra Givins
• A’Rielle Snead
• Allicia G. Miller
• Beverly Mitchell-Brown
• Cheyenne Anderson
Williams
• Desha Lovett
• Eboni Evans
• Eriana Redix
• Erica McCallister
• Evan Ligon
• Gabriela Lopez
• Kyandra Darling

• LaTonya Poole
• Lucy Williams
• Lynn Johnson
• Nicole Holcombe
• Serita Evans
• Shana Swain
• Shannon Ligon
• Tameka Rodney
• Tyeisha James
During a private ceremony, Chapter President
Attorney Lisa Brody officially welcomed the new
members with a reaffirmation of the sorority’s purpose of “service to all
mankind.”
“We are honored to
welcome these ladies into
the illustrious sisterhood
of Alpha Kappa Alpha

Sorority, Inc. and the premier chapter of Zeta Upsilon Omega. We are very
excited for the amazing
things each of these ladies
will do to uplift and support the community of St.
Petersburg.”
To underscore Alpha
Kappa Alpha’s commitment to the community,
the new members participated in a community
service project from Feb.
13-18, called “Fill the Bag,
Fill the Void.” The project
aimed to promote awareness about poverty in
Pinellas County.
The 22 new members
organized an online cam-

paign to collect feminine
hygiene products and
raise funds using online
systems and tools. The initiates also used traditional
brick-and-mortar drop-off
locations, human resources, and sisterly love
to sort and transport
items to the recipients.
Serving
this
need
is aligned with the sorority’s national program
theme
of
Exemplifying Excellence.
About Zeta Upsilon
Omega Chapter
Zeta Upsilon Omega
Chapter of Alpha Kappa
Alpha Sorority was established in 1955 in St. Pe-

tersburg, Florida. Locally,
sorority members actively
participate in and sponsor
the Exquisite Gem and
Pathfinder program, ReadA-Loud Program, Money
Sense, Healthy Bodies,
Healthy Minds, College
Prep Tutorial Program
and provide financial support to community organizations such as the
American Heart Association, Sickle Cell Disease
Association of America,
the NAACP and CASA.
For more information
on Zeta Upsilon Omega,
visit www.zuochapter.org
and follow @zuochapter
on Facebook, Instagram,

and Twitter.
About Alpha Kappa
Alpha Sorority, Inc.
Alpha Kappa Alpha
Sorority, Inc. is the oldest
Greek-letter organization
established in America by
black women and was
founded on January 15,
1908, at Howard University. Led by International
President Dr. Glenda
Glover, the organization
connects thousands of college-trained women who
give of themselves to support community service
projects and scholarship
programs. For more information,
visit
www.aka1908.org.
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ST. PETERSBURG – The
2022 Publix Tampa Bay Collard
Green Festival had its biggest
turnout EVER! The Feb. 19
event’s crowd was diverse as
ever, filling the air with joy and
amazement.
This year’s Collard Cook-Off
Contest included two winners:
Non-Meat Category – Kimberly Brown-Williams
Meat Category – Munch’s
Restaurant & Sundries
Congratulations to you both!
Let the bragging rights begin
until next year!
Planning for the 2023 Publix
Tampa Bay Collard Green Festival will soon be underway. Next
year’s event is scheduled for
President’s Day weekend, Saturday, Feb. 18, 2023, from 9-5 p.m.
Logon to www.tbcgf.org to
sign up for vending or volunteering for 2023.
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955 20th Street South • St. Petersburg, FL 33712

(727) 894-4311

First Baptist Institutional Church

Email: info@mzprogressive.org
Website: www.mzprogressive.org

3144 Third Avenue South,
St. Petersburg, FL 33712
Phone: 727-323-7518

Sunday Worship Services............................7:45 a.m. & 10:00 a.m.
Sunday School...................................................................9:00 a.m.
Wednesday Mid-Day Bible Study .......................Noon - 12:30 p.m.
Wednesday Prayer Service ...............................................6:00 p.m.
Wednesday Bible Study ....................................................6:30 p.m.
Youth Chapel Services - 921 20th Street South
Sunday Worship Service .................................................10:00 a.m.
Wednesday Small Group Bible Study ..............................6:30 p.m.
Rev. Louis M. Murphy Sr.
Senior Pastor

The Weekly Challenger

www.theweeklychallenger.com

THURSDAY, MARCH 3, 2022

Sunday School 9:30 a.m.
Praise Time 10:45 a.m.
Morning Worship 10:45 a.m.

Mission Statement:

Tuesday Night Live Prayer Service & Bible Study 7 p.m.

Impact the world by equipping believers
to reach the lost with the gospel of Jesus Christ.

Come Worship With the First Baptist Family

REV. DR. WAYNE G. THOMPSON,
PASTOR

BETHEL METROPOLITAN BAPTIST CHURCH
3455 - 26th Avenue South, St. Petersburg, FL 33711
Telephone (727) 327-0554 • Fax (727) 327-0240
E-mail: bchurch5@tampabay.rr.com Web site: www.bmmbc.org

Sunday Worship Service ....................10:15 a.m.
Sunday School .....................................9:00 a.m.
Teen Summit (Wednesday)..................7:00 p.m.
Bible Study (Wednesday) ....................7:00 p.m.

“God’s House To The City”

Rev. Rickey L. Houston,
Pastor

Welcome – Bienvenidos
ST. AUGUSTINE’S EPISCOPAL CHURCH

Joyful Spirit, Joyful Jazz
2920 26th Avenue South, St. Petersburg 33712
727-867-6774
StAugustine@tampabay.rr.com

The Rev. Josie Rose,
Priest-in-Charge

Please join us on our Zoom Ministry Line:
Meeting ID: 226-033-6850 Dial-in #: 1-929-436-2866
Sunday Prayer Service: 9:00 a. m.
Sunday Church School: 9:15 a.m.
Sunday Worship Service: 10:00 a.m.
Tuesday Bible Study: 7:00 p.m.

Sunday Communion and Worship Service 9:00 a.m.
Communion and Healing Service 11:00 a.m. Tuesdays

First Mount Pilgrim Evangelical
Missionary Baptist Church

First Mount Zion Missionary Baptist Church
1121 22nd Street South, St. Petersburg, FL 33712

But for me and my house, we will serve the Lord

(727) 327-8708

Rev. Wallace Elliott
Sr. - Pastor

“The Little Church Where Everybody Is Somebody”

Victory Christian Center Church

Schedule of Services
Sunday Worship*
10:30 a.m.
Wednesday Bible Study* -7:00 p.m.
Friday Prayer -7:00 p.m.
Intercessory Prayer - 9:00 a.m.
(except Wednesdays)

Victory Christian Center is a Word of Faith Church.
For more information about the other services and
ministries at Victory Christian Center, please call (727) 321-0911.
*Nursery and Youth Services Available

2700 5th Avenue South, St. Petersburg, FL 33715
727-320-2709
lpdavismemorial@gmail.com
Sunday Worship Services

Reverend
Darrel W. Davis, Sr.
Pastor - Teacher

Sunday School 9:30 am • Worship Service 11:00 am
Prayer Meeting Wednesday 7 pm
Bible Study Wednesday 7:30 pm

20th Street
Church Of Christ

3012 18th Avenue South
St. Petersburg, Fla. 33712
(727) 321-0911
www.Victorychristiancenterchurch.org

Donn & Jean
Freshler

Joshua 24:15

Sunday Worship Services 8:00 and 11:00 a.m.
Sunday School.............................9:30 a.m.
Prayer Meeting (Tuesday) ...........6:00 p.m.
Bible Study (Tuesday) .................7:00 p.m.
Baptist Training Union (Sunday) ..4:00 p.m.

Bro. Robert Smith

825 20th Street South
St. Petersburg, FL 33712
Home: 896-8006

Sunday Bible Class (All Ages)
Sunday Morning Worship
Sunday Evening Worship
Ladies Bible Class Monday
Monday Evening Bible Class
Wednesday Morning Bible Class
Wednesday Evening Bible Class

..........8:30 a.m.
..........9:45 a.m.
.........6:00 p.m.
..........7:00 p.m.
..........7:00 p.m.
........10:00 a.m.
............7:00 p.m.

INSPIRATIONS
BY DIERDRE DOWNING-JACKSON

Our ancestors paved the way
Our ancestors have
paved the way and must be
honored for their sacrifices
and diligence. They sacrificed so that future generations would be granted an
education and the right to
vote. Our ancestors believed in their hearts that
not only should future generations be educated but
they must demonstrate
character and integrity to
effectively and compassionately lead.
As the daughter of a
Tuskegee Airman, “Major”
Alvin “Al” Downing (writer
of the Tuskegee Airmen
theme song) and Bernice
“Bunny” Downing (an accountant for the Tuskegee
Airmen), my sisters and I
are blessed that both of
our parents were also compassionate educators.

My father, Al Downing,
was the first African American to play in the St Petersburg,
Florida
Symphony Orchestra and
established the Al Downing Tampa Bay Jazz Association
dedicated
to
providing avenues and
scholarships for youth to
pursue and succeed in
music.
My uncle, Mayor
George H. Gause, was the
first African American to
be elected to the Polk
County School Board.
(Our Pastor, Clarence E.
Williams of Greater Mt
Zion AME Church, as a
youth, worked on my
uncle’s campaign). “Uncle”
was also the first African
American to be elected
mayor in the state of
Florida, serving two terms

as mayor of Bartow (1971
& 1974).
My husband, Dr. Russell T. Jackson, a retired
anesthesiologist, was the
first African American
President of The California
Society of Anesthesiologists. He remains dedicated to inspiring, guiding
and mentoring young people to complete and further
their education
Our ancestors have
made many sacrifices for
African Americans to be
able to vote and to be educated. We must not destroy
the memor y of the shoulders upon which we stand.
It is encouraging to see
the willingness and true
commitment of our youth
who honor their ancestors
and follow in a path of
righteousness and who are

determined to operate in
excellence. We must encourage ever yone, especially young people, to
realize the importance of
education and learning
about African American
Life and History.
At the age of 90, my
mother, “Bunny” Downing,
insisted that I take her to
the polls to vote for the
first
African-American
President of the United
States, President Barack
Obama. We walked one
block to the polls that day.
In the early 60s (1963),
eight
African-American
students (later known as
the “Dixie 8”) integrated
Dixie Hollins High School
in St. Petersburg. (Three
females: Thelma Bruce,
former president of the St.
Petersburg Metropolitan

Section of the National
Council of Negro Women,
Jessica Neal and myself.
Five males: Pastor Bobby
McDonald, Charles Ford,
Steve Jones, Ronald Sellers
and Milton O’Neal.)
Daddy picked all eight
of us up ever y morning,
drove us to Dixie Hollins
High School and picked us
up ever y day from school
for a year. He did this for
our safety because integration, especially in Pinellas
Park, was not welcomed.
We all made a commitment to be educated and to
make sure all young people, especially African
Americans, realize the sacrifices that have been
made by so many. Our ancestors have paved the
way. With an education
and by exercising the right

to vote, we can make a difference in this country. We
must honor the sacrifices
of our ancestors.
Because we have been
blessed by GOD’s grace in
our lives, we must honor
our ancestors by operating
in excellence and in integrity. Our ancestors lived
and died for justice and
equality. We must be without compromise in our
commitment,
unconditional in our love to all people and make truth our
mantle.
We thank GOD for our
ancestors who held on to
their faith and paved a way
for our future.
“WE CAN DO ALL
THINGS
THROUGH
JESUS CHRIST WHO
STRENGTHENS US”
Philippians 3:14
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THE ROCK OF JESUS MISSIONARY BAPTIST CHURCH

ST. MARK MISSIONARY BAPTIST CHURCH

SUNDAY SERVICES/WEEKLY ACTIVITIES
10:30 a.m. Worship Service
9:00 a.m. Breakfast (First Sunday only)
9:30 a.m. Sunday School (First Sunday Only)
Sunday School 9:15 a.m. / Devotion 10:15 a.m.
Praise & Worship 10:20 a.m. / Worship Services 10:30 a.m.
Saints of Prayer - Monday 12:00 noon
Weekly Bible Study - Tuesday 6:30 p.m.
Adult Choir Rehearsals - Thursday 6:30 p.m.

1301 - 37th Street South, St. Petersburg, FL
(727) 321-6631 • www.stmarkch.org
Schedule of Services
Church School ..................................... 9:30 a.m.
Morning Worship ............................... 10:45 a.m.
Baptist Training Union......................... 5:00 p.m.
Prayer Meeting and Bible Study
Wednesday 7:00 p.m.

Van service is available by calling: (727) 327-0015
THE ROCK OF JESUS IS LOCATED AT:
3940 – 18th AVE. S., St. Petersburg, Florida
Telephone: 727-327-0015 • Fax: 727-327-0021
Email: rojmbe@knology.net
Office Hours: Tues. & Thurs. 10 a.m. - 5 p.m.

Rev. Brian K. Brown

Friendship Missionary Baptist Church
3300 31st St. S., St. Petersburg, FL 33712
(727) 906-8300 www.friendshipstpetersburg.org
Email: fmbc3300@outlook.com
YouTube: FMBC The Ship

Rev. Frank W.
Peterman, Jr.
Pastor

Dr. John A. Evans, Pastor

WORSHIP EXPERIENCES
Sunday Worship ............................................................8:45 a.m. “The Hour of Power”
Sunday School.........................................................................................................8:00 a.m.
Wednesday in the Word........................................................................................................
12:30 p.m. via ZOOM - ACCESS CODE: 599-819-6863 PASSWORD: 778769
7:00 p.m. via ZOOM - ACCESS CODE: 509-102-8823 PASSWORD: THESHIP
Our Mission: Friendship Missionary Baptist Church is a family of believers in
Christ, reaching out to the world, preaching the gospel to the unsaved and
teaching the saved to serve by demonstrating the Love of Christ.

St. Mark M.B. Church
Series: “Facing What’s Forward”
Scripture Reference: Genesis 9:1
As we continue to “Face
What’s Forward” and embrace the change God desires
for our lives in terms of what
is good and productive for us,
the story of Noah and his journey allows for an exemplar
look at what forward looks
like in the midst of a personal
journey. Understanding fully
that God will help us matriculate through change to become agents of change that
brings hope, help, and healing
to others for the glory of God.
In doing so, we must examine
the question in front of this
next facet of change: What
does change need us to know
to stick? Such a profound
question certainly requires reflection and is answered by adhering
to
the
recommendation of restraining from rushing change and
taking particular note of three
essential directives. Consider
the following text of scripture:
“God blessed Noah and his
sons and said to them, Be
fruitful and increase in number and fill the earth.” Genesis
9:1 Now being anchored in
scripture, we can begin towards making gains to unpack
God’s words, His instruction
for moving forward, and walking to change.
1: Be Fruitful: Here lives
the fundamental understanding that change has a starting
point.
a. Change is personal God desires us to change in
order for the world to
have an example of what
change can look like. There
must be growth. Change
needs to be in us and not outside of us spilling over.
b. Change is progressive God desires growth; moving

from fruit to more fruit and
then, to much more fruit.
Using the analogy of a tree, If
we are the branches of a tree,
God desires growth from us
that can produce much fruit
and will allow others to benefit
from our growth, the fruit we
bear. As it is the last Sunday in
February, this is a good place
to note the revelation Dr. King
acknowledges as he delivers
his “I’ve Been to the Mountaintop” speech, April 3, 1968.
Dr. King declares “But it really
doesn’t matter with me now,
because I’ve been to the
mountaintop…I’ve seen the
Promised Land. I may not get
there with you.” Further,
when we reject this idea of
progressive growth, it is the
equivalent of stunting God’s
glory because of a refusal to
grow and be fruitful.
c. Change is painful Change may feel uncomfortable, change infected into the
culture may bring even bring
pain, but knowing someone
else’s success and survival
may require it adds the urgency of what is good and
right. To add, God sometimes
has to “cut” something out because we can stunt our own
growth. What does God need
to pull out of your life to make
room for change?
2. And multiply: Change
has a sharing period. (refer to
Amos 3:3)
Sharing is done purposefully - people who can identify
with your level of purpose.
There is order and affinity to
those you are going to help,
those who are ready for assistance.
Sharing is done peacefully. Change should not be
forced upon others. Forcing

Rev. Brian K. Brown,
Pastor
change on others could potentially hurt them more than any
potential good can be birth
from the change.
Sharing is done patiently.
Be open and ready for the season.
3. Go fill the earth:
Change needs a structural
framework. We must know
the capacity to hold and not
spill, this requires the intelligence not to exceed our capacity to fill versus overfilling.
Change can cause people
to “trip”, to lose sight of what
is going on and the growth
process.
Change can cause people
to slip.
Change can cause people
to skip the process of changing and revert back to their
former ways.
God desires good, positive
change that brings each of us
closer to Him for His glory. Let
us always find ourselves in a
position to hear from the Father and in obedience to His
will for us because He loves us
and knows what is best for us.
Seemingly, for most of us,
moving forward and waiting
on God takes great discipline,
but as believers, we can look
back over our lives with the resolve that God has a plan and
purpose for each of us and His
plan far exceeds ours. Learning to trust God, studying
God’s word, and being
strengthened by it is part of
His will. Be encouraged!

Pastor’s Corner

BY REV. DR. DORAL R. PULLEY,
SPIRITUAL LEADER

Pray for our Country

TODAY’S CHURCH Tampa Bay

Way of behaving
“But if you do not forgive others their sins, your
Father will not forgive your
sins (Matthew 6:15).”
Prayer changes your
way of behaving from holding on to negativity to releasing it and letting it go.
Prayer motivates you to forgive. When you truly receive God’s grace, mercy,
and forgiveness, you desire
to give it to someone else.
Jesus, the Perfect Pattern,
quantified forgiveness. He
gave forgiveness the number 70x7, which equals 490.
He commanded his disciples to forgive that many
times. The purpose of the
number was to show the
importance of not keeping
count of others’ infractions
or the number of times that
you had to forgive them.
Paul, an apostle of
Jesus Christ, further built

on Jesus’ foundation when
he emphasized that love
does not keep a record of
wrong (I Corinthians 13:5).
Love also does not keep a
record of right. When you
keep records of the good
that you do for people, it
makes it challenging to forgive when they do not return the favor or show their
appreciation. Do things for
people from your heart
without the expectation of
anything in return. Give
cheerfully, freely, and liberally with no strings attached.
Paul also expanded the
idea of forgiveness. He encouraged Christians “not to
let the sun go down on your
wrath”(Ephesians 4:26).
God did not create you to
carry things from day to
day, week to week, month
to month, and year to year.

Just as your body digests
food and beverages and excretes waste, forgiveness is
the release process of the
soul. Digest each experience by getting the vitamins and nutrients from it.
Then release your emotions attached to the experience so that you have
room to receive the lessons
and blessings from your
next experience. Some
people forgive throughout
the day. Others do it at
night before they go
to sleep. Many do it in the
morning during their journal time.
Using the Prayer Tool
of Forgiving as symbolized
by the vice grip pliers, develop or review your forgiveness plan (how you
plan to incorporate forgiveness into your daily schedule).

Father, forgive
“Father, forgive them for
they know not what they do
(Luke 23:34).”
When Jesus taught his
disciples to pray, a part of the
prayer included forgiveness.
“Forgive us our debts as we
forgive our debtors (Matthew
6:9-13).” In biblical times,
debts required full payment
within seven years. Any unpaid debt in the expected
timeframe provided the creditor a choice to forgive the remaining debt, have the
person imprisoned, take the
person’s property for the
value of the debt or enslave
the person or his children to
relieve the debt. One way or
another, the re-payment of
debt occurred. Most debtors
begged their creditors for forgiveness.

In addition to teaching
about forgiveness, Jesus, our
Wayshower, practiced forgiveness. One of the greatest
examples of forgiveness was
his crucifixion on Calvary.
During his physical pain and
public humiliation, he was
considerate of others and requested that his Father forgive his persecutors. Jesus
crucified his ego and need to
be right. Instead, he manifested the Fruit of the Spirit
and demonstrated love to
those who hated him, blessed
them that cursed him, did
“good” to them who did evil
to him, and prayed for them
who
persecuted
him
(Matthew 5:44).
Jesus forgave those who
appeared to be his enemies
and requested that God for-

give them because he knew
their ignorance. He realized
that they did not understand
the Divine idea of sowing and
reaping. His persecutors
were not aware that what they
did to Jesus; they did to themselves. They were not conscious of their oneness with
Jesus and God. They dehumanized Jesus; therefore,
they were able to slaughter
him like they did the animals
(Isaiah 53:7).
Using the Prayer Tool of
Writing and Journaling as
symbolized by the pencil,
write a letter of forgiveness to
someone that you may need
to forgive whom you are not
able to contact due to death
or distance.
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St. Petersburg Conference on World Affairs
tackles systemic racism
RACIAL , from page 6

extracurricular activities
like music lessons or athletics — and put them on a
college application someday — the importance of
this was not as apparent to
a family from Nigeria.
Yet Folarin benefited by
having adults in his life,
such as teachers, that
helped guide him and his
siblings to fill in these gaps.
“I had teachers, for example, that took me to the
various museums on the
weekend,” he said. “Other
teachers bought us books.
I had teachers who held me
after class who encouraged
me to apply for contests or
programs.”
Looking back, Folarin
believes all these adults understood the importance of
equity, as he and his siblings weren’t as “plugged
in” to the community and
the kind of networks that
children need to be a part
of to be successful, he said.
Panelist Naheed Nenshi, who governed a multiracial city in Calgary,
Canada, said for the last 150
years, his city has welcomed people from “every
corner of this broken
earth” with a promise of
safety, prosperity, and opportunity.
“I often say that we’ve
crafted here a place where

CONNECT WITH US!

nobody cares what you
look like or where you
came from, or how you
worship or whom you love,
or what your daddy’s last
name was,” he said. “We
care that you’re here, and
the promise that we make
to you is that you’ll be safe
here and that you and your
kids and their kids will have
extraordinary opportunity
here.”
For far too many people, though, we are not
achieving that promise,
said Nenshi, the first nonwhite mayor of any major
city in Canada. He is also
the first Muslim mayor of a
large North American city,
serving from 2010-2021.
For years, Nenshi was
on the world stage talking
about the importance of inclusion and diversity, but
with the murder of George
Floyd in Minnesota by a
white officer, it became
more apparent to white
Canadians that people of
color are not living the
same lives that others are,
he said.
There was a three-day
hearing at the city hall in
Calgary, Nenshi explained,
where citizens were invited
to come and tell their stories of racism they’ve endured.
“When 20-year-old men

are talking about the way
they’re treated in stores
and the way they’re treated
when they go out on the
street in the community —
and it’s the same stories
that my friends used to tell
30 years ago — what’s the
problem here?” he asked.
Nenshi and other city
officials learned from those
meetings that although his
city is a place of limitless opportunity, for many, that opportunity is different,
especially for young people.
They constantly must put
up with “micro-aggressions,” such as security
guards paying particular attention to them while they
shop or white citizens remarking on how well they
speak English — even
though they were born in
Canada.
The former mayor said
that young people, though
acknowledging
their
grandparents and parents
had to “deal” with it, now
believe the world should be
at a place where their generation no longer should
have to put up with it at all.
“For me, the hardest
part was coming to the understanding that it is okay
to both be super proud of
what we’ve built,” he said,
“but also understand we’ve
got a long way to go.”
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A pledge to end childhood hunger
BY DEBORAH HILL
Contributor

ST. PETERSBURG –
How many times throughout the week do you ask
yourself: “What should I
eat today?”
Now imagine if it
were: “Can I eat today?”
It’s humbling to think
how a few different words
can change your entire
approach to life. Unfortunately, systemic economic
inequalities lead underrepresented communities
to experience hunger at a
greater rate.
According to data
from Feeding America,
which estimates more
than 38 million people in
the United States face
hunger each year, including 12 million children, in
2020, 24 percent of Black
individuals experienced
food insecurity, more than
three times the rate of
white households.
Pastor Deborah Hill of
New Hope of Glory Min-

istries has dedicated her
life to focusing on childhood hunger. Back in
2019, Hill broke ground
on the Bridge of Hope
Kitchen (BOHK), and in a
few months, the kitchen
will be open for business.
Hill and her five siblings were raised in a single-parent household. She
remembers all too well
the struggles and sacrifices her mother made to
feed her family. She recalled a common theme at
the dinner table where
her mother would make
sure everyone ate before
herself.
“Are you going to eat,”
she remembers asking
her mother. “I’ll be okay,”
her mother answered
gently. Regardless of the
challenges she may have
faced, Hill’s mother always embraced those
around her with love that
would radiate through her
eyes.
Her mother’s acts of

kindness inspired Hill’s
life of service. She decided
to
start
the BOHK to honor something her mother said that
never left her: “If you have
a piece of bread, everyone

should have a piece of
bread.”
Hill is creating pathways for families in the
Pinellas County School
District, particularly in
south St. Petersburg, to
have a place to receive a
hot meal.
“These children live in
a world unfamiliar to
most,” said Hill, a 17-year
employee of Jabil, headquartered in St. Pete.
“They face stereotypes,
countless obstacles, and a
cloud of hopelessness
hanging over them.
These are only children,
and we need to inspire
them to a brighter outlook.”
The effect of hunger
on children also impacts
behavioral issues and concentration in school, oftentimes
leading
to
developmental delays and
grade remediation.
Hill is grateful for the
commitment
of

her BOHK team, a group
of individuals dedicated to
this inspiring work happening within the community.
Her great work in the
community
elevates
Jabil’s
purpose-driven
workplace, where caring
for
others
radiates
throughout the organization. The support Hill has
received from Jabil employees has empowered
her to push forward and
be a community leader
and advocate for students

in St. Petersburg.
“Jabil truly cares, and
it speaks volumes that
we’re here to help the
community, in the hard
places that take work,”
said Hill, noting that her
colleagues are looking
forward to volunteering
alongside her to further
her mission.
If you’d like to volunteer or have any questions,
visit
thehopekitchen.com.
This article originally
appeared on jabil.com
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Mayor Welch proposes a fresh take on Tangerine Plaza
BY WENDY WESLEY
Contributor

ST. PETERSBURG —
Last month marked five
years since the Walmart
Neighborhood Market at
Tangerine Plaza shuttered
its doors, leaving a large
swath of St. Petersburg
without a grocer in an
area of “low income and
low access” defined by the
United States Department
of Agriculture.
Ken Welch, St. Petersburg’s newly elected
mayor, pledges focus and
intention on finding a solution.
“For too long, residents in this neighborhood have lacked access
and proximity to healthy
food options,” Welch said.
“That is why I am working
with city staff to learn
more about proposals for
Tangerine Plaza established under the previous
administration to make informed choices about how
best to proceed.”
These USDA-designated areas have more
than tripled during the
same five-year period.
This is evidenced by data
from the 2020 US census
showing seven current adjacent census tracts compared
with
two
non-adjacent tracts in
2015.
Nutrition insecurity
takes on a community
through
worsening
chronic diseases like
heart failure and diabetes

that are best managed
when food is abundant, affordable, healthy, and
fresh. The effects of
chronic diseases are exacerbated on gas station
diets.
With this new data,
and a community clamoring for interventions, we
collectively scratch our
heads and ask, “Why did
the past administration
and elected officials deprioritize Tangerine Plaza?”
Former Mayor Rick
Kriseman and current
District 6 Councilwoman
Gina Driscoll perfected
the fine art of virtue signaling by giving residents
a Food Policy Council
housed at the Foundation
for a Healthy St. Pete and
a proclamation claiming
food as a human right.
Each action has good optics attached to it, and neither puts food in the
stomachs of those who
need it.
When the Walmart at
Tangerine Plaza closed in
Feb. 2017, local activists
anticipated the areas of
“low income, low access”
would increase. We did
not expect those areas to
TRIPLE, which shows us
the profound ripple effects
of one grocery store on a
community.
Tangerine Plaza is located within the city’s
South Community Redevelopment Area, which
was created to promote
housing, neighborhoods,

Wendy Wesley

Tangerine Plaza has sat empty these past five years as nutrition
insecurity and chronic diseases continue to rise.
and businesses development. It comprises 7.4
square miles and is one of
the largest in Florida. The
plaza sits within a 42-block
area of south St. Petersburg with no full-service
grocery store. Recently,
Habitat for Humanity proposed affordable, multifamily residents across
the street.
Last March, the city
reported a developer with
a grocery store tenant
would occupy the space in
early 2022 at the latest.
Alan Delisle, the city’s former director of economic
development, stated that a
lease would be executed
last May.

Our city has had five
years to solve this problem. This is not five years
with a stubborn property
owner who will not budge,
but five years of no movement on a property THE
CITY OWNS.
Pre-pandemic
data
shows that 12.5 percent of
Pinellas households are
food insecure, creating a
budget shortfall of more
than $73 million. Imagine
what that data will show
today.
Here are a few things
our citizens, business
leaders, elected officials,
and city staff can do to fix
this:
• Reject aspirational

change and virtue signaling from our elected officials in the forms of food
policy councils and “food
is a human right” proclamations that confuse
doing something with
doing the right thing.
• Demand our elected
officials make good on
their campaign promises
to put a grocery store in
Tangerine Plaza.
• Instead of focusing
so intently on the rushed
redevelopment of Tropicana Field, ask city leaders to pay attention to
needy residents directly
under its nose. Take the
foot off the gas of the
Tropicana Field redevel-

opment and dedicate
some bandwidth to the
residents of this city who
are
struggling
with
chronic disease.
• Support local and citizen-run farmer’s markets
like the Southside Fresh
Market and the Deuces
Sidewalk Market.
• Hold our new mayor
and city council members
accountable in their support of the city’s Health in
All Policies program. It
should continue and be
adequately funded, especially where SNAP promotion and support of corner
stores are concerned.
• Put the Healthy St.
Pete focus on SNAP access promotion and health
education to areas of “low
income, low access.”
Wendy Wesley is a St.
Petersburg registered and
licensed dietitian in private
practice.
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